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NLRB Postpones Effective Date of Notice-Posting Requirement

The National Labor Relations Board (“NLRB” or “Board”) recently announced that it has postponed the implementation
date of its new notice-posting requirement from November 14, 2011 to January 31, 2012. The notice-posting requirement
is part of a rule that requires employers to take measures to advise employees of their rights under the National Labor
Relations Act.

According to the NLRB, the effective date is being delayed for more than two months “in order to allow for enhanced
education and outreach to employers, particularly those who operate small and medium sized businesses.” However,

the Board’s decision was likely influenced by three pending lawsuits which challenge the NLRB’s authority to implement
the rule and seek an injunction to prevent the rule from becoming effective. By voluntarily delaying the implementation
date, the NLRB avoided having a federal judge rule on a request to enter a preliminary injunction enjoining the NLRB from
implementing or enforcing the rule. A hearing scheduled for December 19, 2011, will likely result in the court ruling on the
Board’s authority to implement the regulation before the new effective date of January 31, 2012.

In addition to announcing the new implementation date, the NLRB also stated that “[n]o other changes in the rule, or in the
form or content of the notice, will be made.” Accordingly, absent any further developments, private sector employers that
are subject to the NLRB'’s jurisdiction will be required to post the required notice as of January 31, 2012. The notice can
be accessed through the NLRB’s website at https://www.nlrb.gov/sites/default/files/documents/1562/employee_rights
nira.pdf.

Click here for our previous Client Alert concerning the new NLRB rule, which includes details regarding the rule, its
requirements, and consequences for failing to post the notice.

If you have any questions or would like further information regarding the effect of the new rule, please contact your Butzel
Long attorney or the authors of this Client Alert.
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Save the Date! Butzel Long’s 24th Annual Labor, Employment, and Immigration Law
Forum

Please join us for The Practical and Comprehensive Conference on Labor and Employment, Employee Benefits, and
Immigration Law.

FRIDAY, 11 NOVEMBER 2011

Butzel Long’s 24th Annual Labor, Employment, and Immigration Law Forum will be held at the Dearborn Inn, Dearborn,
Michigan.

Look for your registration brochure in the mail in October.
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The above news is only intended to highlight some of the important issues. This e-mail has been prepared by Butzel Long for
information only and is not legal advice. This information is not intended to create, and receipt of it does not constitute, a client-lawyer
relationship. Readers should not act upon this information without seeking professional counsel. This electronic newsletter and the
information it contains may be considered attorney advertising in some states. If you feel you have received this information in error, or
no longer wish to receive this service, please follow the instructions at the bottom of this message.

Attorney Advertising Notice - The contents of this e-mail may contain attorney advertising under the laws of various states. Prior results
do not guarantee a similar outcome.

For previous e-news or to learn more about our law firm and its services, please visit our website at: www.butzel.com
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